
 

 

“ Perspective of Professors on GD and PI ” 

 
 

GD and PI are very subjective in Nature and in this context students do get 

perplexed as many a times their point of view does not fall in line with admission 

selection panel. 
 

What is that admission panel would like to observe during PI? 
 

Hence, to know more Team MBA Rendezvous spoke to professors who are at the 

helm of affairs on admissions in their respective institutes. 
 

Their responses are as follows : 
 
 
 
 
 
 
 
 
 

 
At TAPMI we do not conduct GD because of great subjectivity involved over here. 

Rather, we give 50% weightage for PI and WAT. We give a lot of emphasis on PI 

and our admission panel generally consists of 3 members – 2 faculty members and 

1 of our alumni who has joined industry with a minimum of 10 years experience. 
 

We conduct WAT and candidates have to write on a given topic of current affairs 

which does not have any technicality involved into this and candidates need to 

write approx. 400 words in 20 minutes. After Written Ability Test, we conduct PI 

which gets divided into 4 stages wherein we check background, experience, 

attitude and communication of the candidate. 
 

It is the above components which definitely creates objectivity and for the selection 

of candidate during PI. 

 
 
 
 
 
 
 
 

 
GSIB conducts Group Discussions very objectively as part of its selection criteria 

into its MBA Programmes to assess certain skills that cannot be evaluated in a 

personal interview. The skills that we objectively look in a candidate includes 

Interpersonal Skills, Leadership Skills, Communication Skills, Motivational Skills, 

Team Building Skills, Team Behaviour, Clarity over Ambiguity, Divergent Thinking, 

Listening skills, Presentation Skills and Logical thinking skills. 
 

The very idea of Group Discussion is to test how a candidate processes in a team. 

Each component would be given weightage and accordingly the score can be 

calculated. There is no scope for any subjectivity at this stage of selection process 

as we are very careful in selecting a right candidate into our MBA Programmes. 

 
 
 
 
 
 
 
 

 
At GIM we have a well structured evaluation process with both objective and 



 

 

 
subjective evaluation. The weights of different parameters are on website for 

guidance of aspirants. 

GD/ PI by very nature, represent the judgement of panel. The panel has task to 

evaluate a number of knowledge, personality and attitudinal parameters 

comprehensively in a short period of time. Panel members are geared to handle 

the task !. 

For the aspirants the best course of action (at least in our evaluation!) is to be 

natural self, project your strengths to panel, do not pretend that you have no 

weaknesses (everyone has weaknesses), and to remember that the evaluation in 

group discussion is based on quality of ideas not quantity of spoken words. 

 
 
 
 
 
 
 

 

At BIMTECH in absence of GD, we conduct PI in such a way that we are able to 

judge a raw talent which can be connected to the requirement of Industry in future. 

We try to find out the potential of the candidate during PI hence, the selection 

panel comprises of a senior industry working professional with a minimum of 10 

years experience besides faculty. 

At BIMTECH we have divided PI into 3 sections of current affairs, communication 

skills and we give a case study where the candidate needs to react on the 

questions put by the panellists. 

With such thorough professionalism, a clear cut objectivity is established during PI 

at BIMTECH. 

 

 
 
 
 
 
 
 

 

Our belief is that with the GD and PI, personality of the aspirant gets reflected and 

at GL Bajaj we do conduct GD and PI and put the candidates on the anvil of 3 

parameters – Aptitude, Analytical Skills and Attitude. 
 

We are sure if the candidate believes in team building and has interpersonal skills 

and exhibits rationality then this type of candidate is good to be fit for the industry. 

 
 
 
 
 
 
 

 

At Jaipuria Institute of Management, we conduct both GD and PI and we do give 

weightage for academic background and performance at GD and PI. Even if a bit 

of subjectivity involved in these tests but we endeavour to create a workshop to 

find out the strong temperament of the candidate, what thinking process a 

candidate has and how he/she responds to the questions being put by admission 

panel. The above also gives us enough chances to understand the behaviour traits 

of temperament, willpower and top of all their attitude towards learning. 

I find both GD and PI are good enough to understand the insight of the candidate 

for the final selection. 

Editor  To Conclude, Post Entrance examinations, candidates positively are 

tested for their soft skills in the areas of Body language, communication skills and 



 

 

top of all their overall attitude. Hence candidates must have a clarity that score of 

entrance examinations has limited weightage and finally it is your overall 

personality traits which will win you admission in a MBA Institute. 

 
This perspective of professors on GD and PI comes from " MBARendezvous.com " 

 
Should you feel to comment or wish to give your feedback, you may send to : editor@mbarendezvous.com  


